Venue:

COUNCIL MEETING

Town Hall, Moorgate Date: Wednesday, 12th September,
Street, Rotherham. S60 2012
2TH

Time: 2.00 p.m.

AGENDA

1. To submit for approval the minutes of the Council Meeting held on 25th July,
2012 - Pages 10A to 15A (Section A)

2.  To consider any communication received by the Mayor or the Chief Executive
and to pass a resolution or resolutions thereon.

3.  To consider any questions from the Public.

4. To receive a report from the Leader and to consider reports, minutes and
recommendations of the Cabinet - Pages 25C to 31C (Section C).

5.  To consider the following reports of meetings of Cabinet Members:-

Children, Young People and Families Services — Pages 13D to 18D
(Section D)

Cohesion — Pages 8E to 9E (Section E)

Culture and Tourism— Pages 8F to 9F (Section F)

Regeneration and Development — Pages 23G to 30G (Section G)
Adult Social Care — Pages 13H to 20H (Section H)

Safe and Attractive Neighbourhoods — Pages 17J to 20J (Section J)
Health and Wellbeing — Pages 11K to 12K (Section K)

Waste and Emergency Planning— Pages 12L to 19L (Section L)

To receive and consider reports, minutes and recommendations of the Audit

Committee - Pages 7P to 15P (Section P)

To receive and consider reports, minutes and recommendations of the

Licensing Board - Pages 7Q to 10Q (Section Q)



To receive and consider reports, minutes and recommendations of the Health
and Wellbeing Board - Pages 6S to 11S (Section S)

9. To receive and consider reports, minutes and recommendations of the
Planning Board - Pages 46T to 53T (Section T)

10. To put questions, if any, to Cabinet Members and Chairmen (or their
representatives) under Standing Order No. 7(1) and 7(3).

11. To put questions, if any, to the designated Members on the discharge of
functions of the South Yorkshire Police Authority, South Yorkshire Fire and
Rescue Authority, South Yorkshire Integrated Transport Authority and South
Yorkshire Pensions Authority, in accordance with Standing Order No. 7(5).

12. Appointment of Deputy Returning Officer and Deputy Electoral Registration
Officer (report herewith) (Pages 1 - 3)

13. Establishment of a South Yorkshire Police and Crime Panel and Appointment
of Local Authority Members (report herewith) (Pages 4 - 8)

14. The Localism Act and the Standards Regime (report herewith) (Pages 9 - 22)

15. To determine any item which the Mayor is of the opinion should be considered
as a matter of urgency

J. COLLINS

Director of Legal & Democratic Services
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ROTHERHAM BOROUGH COUNCIL - REPORT TO MEMBERS I

1. Meeting: Council Meeting

2. Date: 12" September 2012

3. Title: Appointment of Deputy Returning Officer
and Deputy Electoral Registration Officer

4. Directorate: Chief Executive

5. Summary

The temporary post of Senior Manager, Legal and Electoral Services has
most recently held the roles of Deputy Returning Officer and Deputy Electoral
Registration Officer.

Consideration now needs to be given to the transfer of these roles following
the permanent appointment to the post of Director of Legal and Democratic
Services and the retirement of the temporary Senior Manager, Legal and
Electoral Services.

6. Recommendations
Members are asked to:
6.1 Note that the Chief Executive in his capacity as Returning Officer
has appointed the Director of Legal and Democratic Services as a

Deputy Returning Officer.

6.2 Appoint the Director of Legal and Democratic Services as Deputy
Electoral Registration Officer.
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7. Proposals and Details

Section 35 of the Representation of the People Act 1983 requires every District
Council to appoint an officer to the role of Returning Officer for elections of District or
Parish Councillors. In Rotherham the appointed Returning Officer is the Chief
Executive. The Returning Officer may then appoint one or more persons as Deputy
Returning Officer(s). Returning Officers in Rotherham have always designated two
officers as Deputy Returning Officers, currently the Chief Elections & Electoral
Registration Officer holds one post and the temporary Senior Manager, Legal and
Electoral Services held the other. In his capacity as Returning Officer, the Chief
Executive has determined that the most appropriate course of action following the
appointment of the Director of Legal and Democratic Services and the retirement of
the Senior Manager, Legal and Electoral Services is to designate the Director of
Legal and Democratic Services as a Deputy Returning Officer.

The Representation of the People Act 1983 also requires that the Council appoint an
Electoral Registration Officer who then by virtue of that appointment becomes the
Returning Officer for Parliamentary and other national elections and referendums In
this Council, the Chief Executive is appointed to the role.

Section 52 (2) & (3) of the 1983 Act allows for discharge of the Electoral Registration
Officer duties by any Deputy approved by the Council who appointed the Electoral
Registration Officer. If the Council does not appoint a Deputy Electoral Registration
Officer there would be no-one to take on the Returning Officer role in the absence of
the Chief Executive should a parliamentary election or by-election be called, or in
any other national electoral event such as the recent AV referendum. Perhaps more
significantly since this is an ongoing requirement, there would be no-one legally
empowered to discharge the statutory functions of the Electoral Registration Officer
including electoral registration matters such as the conduct of any hearing in the
matter of a review of, or objection to, an entry in the electoral register.

The retiring Senior Manager, Legal and Electoral Services occupied the role of
Deputy Electoral Registration Officer and consequently it is recommended that the
Director of Legal and Democratic Services is now appointed to this role. It is the
Council that is required to make a decision on the appointment of the Deputy
Electoral Registration Officer rather than the Electoral Registration Officer himself.

8. Finance

There are no additional financial implications.

9. Risks and Uncertainties

Elections are conducted by the Returning Officer who has a personal responsibility in
law. If no valid deputies for the roles referred to in this report were in place, electoral

procedures may be jeopardised and the Council would be in breach of the law and
voters could be disenfranchised.
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10. Policy and Performance Agenda Implications
The way we do business — having the right people, with the right skills in the
right place at the right time

11. Background Papers and Consultation

The Representation of the People Act 1983

Contact Name:

Martin Kimber, Chief Executive,
Tel ext: 22771, e-mail ChiefExecutive@rotherham.gov.uk
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ROTHERHAM BOROUGH COUNCIL - REPORT TO MEMBERS I

1. | Meeting: Councll

2. | Date: 12" September 2012

3. | Title: Establishment of a South Yorkshire Police and Crime
Panel and appointment of Local Authority Members

4. | Directorate: Resources

5. Summary

To agree the arrangements for the establishment of a South Yorkshire Police and
Crime Panel (SYPCP) including the appointment of two nominations to the SYPCP.

6. Recommendations

That Council agree the following arrangements for the establishment of a South
Yorkshire Police & Crime Panel:

i.  Thatthe PCP consist of 10 Elected Members and 2 independent co- optees.

i.  That Councillors Akhtar and Sharman be appointed to the Panel in accordance
with the balanced objective criteria.

iii. That the appointment of PCP members be for one year terms.

iv. That future meetings of the Mayor and South Yorkshire Leaders be convened to
consider the allocation of seats to the PCP in South Yorkshire as and when
required.

v. That the appointment of co-optees to the PCP be considered once the political
membership of the Panel has been determined. The appointment of co-optee
Members to be determined by the PCP.

vi. That Panel Members be paid £920 per Member per year (as directed by the
Home Office) for the first 12 months and as the Host Authority the Council
arranges for its Remuneration Panel to review the role of Panel Members in
twelve months time.

vii. That the PCP initially operates to the minimum of four meetings per year, with
sufficient flexibility for additional meetings if required.

viii. That Rotherham MBC be identified as the Lead Authority to host the PCP and
be delegated the Government funding to coverbthe cost of supporting the PCP.

ix. That the Task and Finish Officer Group continue to meet to provide the
necessary sub-regional officer support to the Panel to ensure its establishment
including detailed work on the Panel arrangements and Rules of Procedure.
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7. Proposals and details

The Police Reform and Social Responsibility Act 2011 (the Act) abolishes all existing
Police Authorities in November 2012, replacing them with directly elected Police and
Crime Commissioners (PCCs). PCC elections will take place on 15 November 2012,
with elected PCCs taking up office on 22 November 2012. PCCs will serve their term
of office until May 2016, and every 4 years after this.

The Act confers a central role for the PCP within the new police governance
framework as most of the statutory powers and duties in relation to policing are
concentrated in one person. This compares with the present South Yorkshire
arrangement which has 17 nominated local councillors and independent members.
Accountability is built back into the system as the PCC is elected by the community
and the PCP holds the PCC to account (through democratically elected Members)
and maintains a suite of key checks and balances

The PCP will be a formally-constituted joint committee of all the local authorities in
the South Yorkshire force area, and must be locally determined. The PCP is to be a
scrutiny body, performing a ‘critical friend’ role. All local Authorities in the force areas
must agree its ‘panel arrangements’ which are the arrangements for the
establishment and maintenance of the PCP e.g. appointment of members, term of
office, arrangements for co-opting members etc. The rules of procedure for the PCP
will be agreed by the Panel once it is established and these may cover such issues
as decision making and the formation of sub committees.

The Home Office required all local authorities to submit details of their PCP
arrangements by 16" July 2012. Given the time constraints within which these
arrangements have been put in place and the need to ensure the Panel is able to
quickly undertake its role, a task and finish group of officers was established to work
swiftly to bring options together on the establishment of a PCP. At a meeting of the
Mayor and South Yorkshire Leaders on 21 June this issue was discussed as it was
considered the appropriate forum to consider the South Yorkshire arrangements and
the following Panel arrangements were recommended:

i. That the PCP consist of 10 Elected Members and 2 independent co-
optees.

As the South Yorkshire Police Force covers less than 10 local authorities the
PCPs will consist of 10 councillors from the local authorities in the police force
area, plus 2 independent members. This is consistent with the legislation
governing the establishment of Panels. There is also a duty under the Act to
nominate an elected Mayor to the PCP where one or more exists within the
local authorities within the force area. Mayor Peter Davies of Doncaster BC has
indicated that he would wish to take up this position on the PCP.

“Balanced Appointment Objective”

There is a requirement to ensure the PCP meets the “balanced appointment
objective” i.e. that when local authority members of a PCP (when taken
together) represent all parts of the relevant police area, and have the necessary
skills knowledge and experience to discharge the PCP’s functions effectively.
Provided the balanced appointment objective is met the local authority may
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determine which Members are best placed to contribute to the PCP e.g.
Cabinet Members, Scrutiny Members, existing Police Authority Members etc.
Rotherham’s recommended nominations are Clir Akhtar and Clir Sharman

That the appointment of PCP members be for one year terms;

This was considered to be the most appropriate option to maintain political
balance resulting from any changes that may occur after local elections. Local
authorities may wish to consider continuity of membership to develop skills
knowledge and expertise wherever possible.

That future meetings of the Mayor and South Yorkshire Leaders’ be
convened to consider the allocation of seats to the PCP in South
Yorkshire as and when required;

As there is an ongoing requirement to ensure the balanced appointment
objective is met it is necessary to establish an appropriate forum where this can
be considered. It has been recommended that a meeting of the Mayor and
South Yorkshire Leaders will be convened to consider the allocation of seats in
South Yorkshire after future local elections (but in advance of the round of
annual council meetings) to ensure this can be achieved.

That the appointment of co-optees to the PCP be considered once the
political membership of the Panel has been determined and these
appointments be agreed by the PCP;

As well as being politically and geographically balanced, PCPs are also
expected to be balanced according to expertise, knowledge and skills. It is the
Home Office’s intention that independent co-optees will be appointed by the
PCP to bridge any potential gaps in knowledge or skills. It is recommended
therefore that the identification of appropriate co-optees to the Panel would be
carried out once the political representation has been agreed and there has
been an opportunity to carry out a skills audit of PCP Members. The PCP will
undertake a recruitment process during the Autumn to seek to fill the vacancies
for co-opted members.

That Panel Members be paid £920 per Member per year (as directed by the
Home Office) for the first 12 months and as the Host Authority the Council
arranges for its Remuneration Panel to review the role of Panel Members
in twelve months time.

The allowance of £920 has been set by the Home Office, however, there is
discretion to review this amount. It is proposed that the Remuneration Panel of
the host Authority (Rotherham MBC) review this in May 2013 as this will enable
an understanding of the work undertaken by the PCP and the role undertaken
by the Members e.g. to take account of additional responsibilities of the Chair of
the Panel. The host authority’s remuneration Panel would make its
recommendations to the remuneration Panel’s of the individual authorities. Any
recommendations concerning changes to remuneration should seek agreement
from all four authorities to ensure consistency.
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That the PCP initially operates to the minimum of four meetings per year,
with sufficient flexibility for additional meetings if required.

This will enable the Panel to carry out the following key tasks.
e Budget and precept

Police & Crime Plan/priorities

PCC’s Annual Report

Performance and financial Outturn.(Quarterly)

t is recognised, however, that as the work of the PCP becomes more
established or if special circumstances dictate, there should be sufficient
flexibility to increase the frequency of meetings or add additional meetings
into the schedule as and when required.

viii. That Rotherham MBC be identified as the Lead Authority to host the PCP

and be delegated the Government funding to cover the cost of supporting
the PCP;

A lead or host local authority needs to be assigned for each police force area to
hold the Home Office budget allocated for supporting PCPs. This budget is to
be the same for each police force area, regardless of force size, and is £53,300
per annum. It is not considered appropriate for the four local authorities to
provide any enhancements to this funding package as this will be used to
provide appropriate managerial and administrative arrangements. It should also
be noted that, to comply with Home Office guidance and avoid conflicts of
interest, separate leadership or hosting should be put in place for the PCC and
PCP. Following a discussion with the Mayor and Leaders of the South
Yorkshire authorities, Rotherham has been identified as the host authority for
the PCP.

That the Task and Finish Group continue to meet to provide the necessary
sub-regional officer support to the Panel to ensure its establishment
including detailed work on Panel arrangements and Rules of Procedure
etc.

The officer task and finish group has started to develop draft documents for the
rules of procedure based on best and emerging practice with the aim of
preparing a draft for consideration at the first meeting of the Panel in the
Autumn. Work is also underway to consider arrangements for work planning,
training and development of Members and the recruitment process for Co —
opted Members. Guidance will also be issued on some of the key areas of
activity of the Panel over forthcoming months relating to such issues as the role
of the Panel in reviewing budgets and precepts, handling complaints and its role
in reviewing PCCs proposed appointments of chief constable, chief executive,
chief finance officer and deputy PCC. The officer group will continue to work
through these issues to ensure the PCP is able to effectively undertake its
responsibilities.
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8. Finance

As the host authority, RMBC will be delegated the home office funding to cover all
costs associated with setting up and running the PCP.

9. Risks and Uncertainties

Should the Council fail to appoint to the PCP in accordance with the balanced
proportionality requirement or agree the Panel arrangements the Secretary of State
will intervene to ensure these are in place. The work undertaken to date and the
discussions between the Mayor and South Yorkshire Leaders and future discussions
with Group Leaders has sought to gain agreement across the force area.

10. Policy and Performance Agenda Implications

The establishment of the PCP will enable the Local Authority to play a key role in
reduction of crime and policing issues in line with our corporate priority “Helping to
create safe and healthy communities” and the following key outcomes:

o People feel safe and happy where they live

e Anti social behaviour and crime is reduced

e People from different backgrounds get on well together

11. Background Papers and Consultation
Report to SY Leaders 21/6/12
12. Contact

Deborah Fellowes, Scrutiny Manager.
Ext 22769 deborah.fellowes@rotherham.gov.uk
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ROTHERHAM BOROUGH COUNCIL — REPORT TO MEMBERS I

1. Meeting: Council

2. Date: 12" September 2012

3. Title: The Localism Act 2011 and the Standards Regime
4, Directorate: Resources

5. Summary

Cabinet and Council have previously endorsed the preparation of a revised Code of
Conduct, the establishment of a new Standards Committee and other arrangements
to support the standards regime introduced by the Localism Act 2011(the Act).

However a number of matters still need to be resolved before the new arrangements
are fully implemented.

6. Recommendations
That Council:-

1. notes the new Code of Conduct as revised by the Monitoring Officer in
consultation with the Leader, Deputy Leader and the Leader of the
Opposition;

2. approves the nominations for the 8 seats for elected members on the
Standards Committee.

3. approves the appointment of Mrs A Bingham, Mr | Daines, Mr P Elder, Dr
G Musson and Ms J Porter as Independent Members of the Standards
Committee, for a period of four years;

4. approves the appointment if Mr P Beavers as the interim Independent
Person, pending the formal appointment of an Independent Person;

5. approves the paying of an allowance of £3,500 p.a. to the Chair of the
Standards Committee and an allowance of £2,500 p.a. to the Vice Chair
of the Commiittee,

6. approves the paying of travel and subsistence to the independent
members of the Committee, in accordance with the Members’
Allowances Scheme for Co-opted Members, and

7. approves the paying of an allowance of £710 p.a. (inclusive of travel and
subsistence) to the Independent Person.



Page 10

7. Proposals and Details

Code of Conduct

The Council delegated the revision of the Code to the Monitoring Officer, in
consultation with the Leader, Deputy Leader and Leader of the Opposition. The new
Code largely reflects the previous Code with the revisions to meet the requirements
of the Act, in particular in respect of Disclosable Pecuniary Interests. All Members
should note that the Code which was distributed to Members has had one further
revision. This required the disclosure of any personal interest at a meeting. The
finalised Code is attached at appendix 1 and is available on the website.

Standards Committee

Council has approved the new Standards Committee, to be composed of 8 elected
Members, three Parish Council representatives and five Independent Members (who
are non-voting members). It is appropriate, to demonstrate the objectivity of the
committee, that non of those nominations to be of Cabinet Members and for two of
the nominations to be from the opposition group. Council is requested to approve the
nominations.

At its first meeting the Committee will need to elect a Chair and Vice Chair, which will
subsequently be ratified by Council.

In respect of the five Independent Members, five independent members of the
previous Standards Committee have expressed an interest in continuing to sit upon
the Committee. They are Mrs A Bingham, Mr | Daines, Mr P Elder, Dr G Musson and
Ms J Porter. Whilst two other individuals have expressed an interest in the positions,
it is felt appropriate to recognise the service to the Council already demonstrated by
the previous Independent Members. Therefore it is recommended that these
nominees are approved as Independent Members of the Standards Committee, for
a term of four years.

Independent Person

This is a statutory appointee whose role is to support the maintenance of high
standards of ethical behaviour. A recruitment exercise in July was not successful and
a further exercise is now being undertaken. In the meantime the Independent Person
for Doncaster Borough Council (Mr P Beavers) has been approached and indicated
his willingness to act as the Independent Person for the Council should any urgent
matters arise. It is recommended that Council approve this arrangement, pending the
formal appointment of an Independent Person.

Allowances
The previous Chair of the Committee was paid an allowance of £3,500 p.a. and the

Vice Chair £2,500 p.a. It is recommended that these allowances are approved for the
Chair and Vice Chair of the new committee.
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With respect to the independent members their role is no longer statutory. It is
recommended that they do not receive an allowance but are paid for travel and
subsistence, in accordance with that provided for Co-opted Members.

The Council has delegated the setting of the initial allowance for the Independent
Person to the Monitoring Officer, in consultation with the Leader, Deputy Leader and
the Leader of the Opposition. This has been set at £710 p.a. inclusive of travel and
subsistence.

Parish Councils

To date 16 Parish Councils have indicated that they wish to participate in the
Council’'s Standards Committee. The Yorkshire Local Council’s Association is to run
the election to select 3 representatives to sit upon the Committee.

9. Risks and Uncertainties

The establishment of the new arrangements will meet the requirements of the Act
and minimise risk and uncertainty with regard to the ethical standards of elected
members.

10. Policy and Performance Agenda Implications

Having a Standards Committee and a Code of Conduct for members supports the
objective of being an effective council and is a component of sound governance.

11. Background Papers and Consultation
None

Contact Name : Jacqueline Collins, Director of Legal and Democratic Services,
telephone 01709 8255768 or e-mail jacqueline.collins@rotherham.gov.uk
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Appendix 1

Appendix 1
ROTHERHAM BOROUGH COUNCIL

CODE OF CONDUCT FOR MEMBERS AND CO-OPTED MEMBERS

PART 1

General Provisions

Introduction and interpretation

1. (1)

(2)

)

Scope

2. (1)

This Code applies to you as a member of Rotherham Borough Council
(“the Council”).

It is your responsibility to comply with the provisions of this Code and
uphold the seven principles of public life set out in Annex 1 to this
Code.

In this Code —
A "meeting of the Council” means any meeting of —
(a) the Council;

(b) the Cabinet, a committee of the Cabinet or a member of the
Cabinet acting under delegated powers;

(c) the Council's committees, sub-committees, joint committees, joint
sub-committees, or area committees.

A "member" includes a co-opted member who is entitled to vote on any
question that falls to be decided at any meeting that falls within
paragraphs (a) — (c) above.

Except when you are acting as a representative of the Council when
sub-paragraph (2) applies, you must comply with this Code whenever
you —

(a) conduct the business of the Council (which, in this Code, includes
the business of the office to which you are elected or
appointed); or

(b) act, claim to act or give the impression you are acting as a
representative of the Council.

(2) Where you act as a representative of the Council —



(@)

(b)
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Appendix 1

on any of the authorities which are under a duty to have a
similar code of conduct to this Code, you must comply with that
authority’s code of conduct when acting for that authority;

on any organisation or body that is not obliged to have a code of
conduct, you must comply with this Code except to the extent that
this Code conflicts with any other lawful obligations to which that
other organisation or body may be subject.

General obligations

3. (1) You must treat others with respect.

(2) You must not —

(@)

(b)
(c)

do anything which may cause the Council to breach any of the
equality duties;

bully any person;

do anything which compromises or is likely to compromise the
impartiality of those who work for, or on behalf of, the Council.

4. You must not —

(a)

(b)

disclose information given to you in confidence by anyone, or
information acquired by you which you believe, or ought
reasonably to be aware, is of a confidential nature, except
where —

(i) you have the consent of a person authorised to give it;

(i) you are required by law to do so;

(iif) the disclosure is made to a third party for the purpose of
obtaining professional advice provided that the third party
agrees not to disclose the information to any other person; or

(iv) the disclosure is —
(aa) reasonable and in the public interest; and

(bb) made in good faith and in compliance with the
reasonable requirements of the Council; or

prevent another person from gaining access to information to
which that person is entitled by law.
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You must not conduct yourself in a manner which could reasonably be
regarded as bringing your office or the Council into disrepute.

You —

(@)

(@) must not use or attempt to use your position as a member
improperly to confer on or secure for yourself, or any other
person, an advantage or disadvantage; and

(b) must, when using or authorising the use by others of the
resources of the Council —

(i) act in accordance with the Council's reasonable
requirements;

(i) ensure that such resources are not used improperly for
political purposes (including party political purposes); and

(c) must have regard to any applicable Local Authority Code of
Publicity made under the Local Government Act 1986.

When reaching decisions on any matter you must have regard to any
relevant advice provided to you by the Council's —

(a) chief finance officer (the Strategic Director of Resources); or

(b) monitoring officer (the Director of Legal and Democratic
Services),

where that officer is acting pursuant to his or her statutory duties.

You must give reasons for all decisions in accordance with any
statutory requirements and any reasonable additional requirements
imposed by the Council.
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Appendix 1
PART 2
Interests
Personal interests
8. You have a personal interest in any business of the Council where

either it relates to or is likely to affect —

(i) any body of which you are a member or in a position of
general control or management and to which you are
appointed or nominated by the Council;

(i) any body —
(aa) exercising functions of a public nature;
(bb) directed to charitable purposes;

(cc) one of whose principal purposes includes the
influence of public opinion or policy (including any
political party or trade union); or

(dd) which is a private club or society, such as the
Freemasons, a recreational club, working men’s club
or private investment club,

of which you are a member or in a position of general control
or management;

(iii)  the interests of any person from whom you have received a
gift or hospitality with an estimated value of at least £25; or

(iv)  a decision in relation to that business i.e. of the council
might reasonably be regarded as affecting the well-being
or financial position of you or a member of your family or a
close friend or someone with whom you have a close
association to a greater extent than it would affect the
majority of other council tax payers, ratepayers or
inhabitants of your ward or electoral area.

Disclosable pecuniary interests
9 (1) You have a “disclosable pecuniary interest’” in any business of the

Council where it is a pecuniary interest of yours or a pecuniary interest
of —
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(a) your spouse or civil partner,
(b) a person with whom you are living as if husband and wife, or

(c) a person with whom you are living as if you are civil partners

and you are aware that that other person has the interest and the interest
falls within the categories of pecuniary interests classed as disclosable
pecuniary interests in regulations made by the Secretary of State from time
to time under section 30 (3) of the Localism Act 2011.

(2) The current disclosable pecuniary interests are listed in Annex 2 to this

Code.

Notification of interests

10.

You must notify the Council’s monitoring officer of any interest that is
classed as a personal interest or a disclosable pecuniary interest —

(@)  within 28 days of becoming a member or co-opted member of
the Council,

(b)  within 28 days of acquiring any interest or becoming aware of
any such interest;

(c) within 28 days of any change to an interest that you have
previously registered; or

(d)  within 28 days of disclosing an interest at a meeting of the
Council

Disclosure of interests

11. (1)

Where you have a personal interest in any business of the Council
and you attend a meeting of the Council at which the business is
considered, you need only disclose the existence and nature of that
interest to the meeting if —

(a) the interest is not already entered in your register of interests; or

(b) the interest is not one that you have already notified to the
monitoring officer.

Where you have a disclosable pecuniary interest in any business of
the Council and you attend a meeting of the Council at which the
business is considered, unless the interest is a sensitive interest (see
sub-paragraph (3)), you must disclose the existence and nature of that
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interest and, unless you have been granted a dispensation (see sub-
paragraph (4)), you must not take part in the discussion or vote on that
item and must withdraw from the meeting room, including the public
gallery, before the item is considered by the meeting.

(3) You need not disclose the nature of any personal interest or
disclosable pecuniary interest in an item of business where the
Council’'s monitoring officer considers that disclosure of the details of
the interest (“a sensitive interest”) could lead to you or a person
connected with you being subject to violence or intimidation.

(4) Sub-paragraph (2), does not apply where the monitoring officer or the
Standards Committee, as the case may be, has granted a dispensation
to enable you to take part in the discussion of, or vote on that item, or
both.

Offences
12 You commit an offence if without reasonable excuse —

(a) you fail to notify the monitoring officer within 28 days of becoming a
member of the Council of any disclosable personal interests that
you have;

(b) you fail to disclose at a meeting of the Council the nature and
extent of a disclosable pecuniary interest that you have, and are
aware of having, in an item of business that is being considered at
the meeting, unless —

() the interest is a sensitive interest and paragraph 11 (3) applies;

(i) the interest is entered in the Register of Members’ Interests
maintained by the monitoring officer; or

(iif) the monitoring officer has been notified that you have such an
interest but the register has not yet been updated (“a pending
notification”);

(c) you fail to notify the monitoring officer of a disclosable pecuniary
interest that you have disclosed at a meeting of the Council, or
where you are a member of the Cabinet at your delegated powers
meeting, as the case may be, within 28 days of the date on which
you made the disclosure;

(d) you participate in any discussion of, or vote on, any item of
business at a meeting of the Council in which you have a
disclosable pecuniary interest of which you are aware, unless you
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have been granted a dispensation in accordance with paragraph
11 (4), or

(e) you have a disclosable pecuniary interest of which you are aware in
any item of business to be dealt with, or being dealt with, by you as
a member of the Cabinet acting under delegated powers and
despite having that interest continue to deal with that item of
business, except where such dealing is for the purpose of arranging
for the item to be dealt with otherwise than by you.
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ANNEX 1
The Seven Principles of Public Life
Selflessness

Holders of public office should act solely in terms of the public interest.
They should not do so in order to gain financial or other benefits for
themselves, their family or their friends.

Integrity

Holders of public office should not place themselves under any financial or
other obligation to outside individuals or organisations that might seek to
influence them in the performance of their official duties.

Objectivity

In carrying out public business, including making public appointments,
awarding contracts, or recommending individuals for rewards and benefits,
holders of public office should make choices on merit.

Accountability

Holders of public office are accountable for their decisions and actions to
the public and must submit themselves to whatever scrutiny is appropriate
to their office.

Openness

Holders of public office should be as open as possible about all the
decisions and actions that they take. They should give reasons for their
decisions and restrict information only when the wider public interest clearly
demands.

Honesty

Holders of public office have a duty to declare any private interests relating
to their public duties and to take steps to resolve any conflicts arising in a
way that protects the public interest.

Leadership

Holders of public office should promote and support these principles by
leadership and example.
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ANNEX 2
DISCLOSABLE PECUNIARY INTERESTS

In accordance with Section 30(3) of the Localism Act 2011 a pecuniary interest is
a “disclosable pecuniary interest” in relation to a member, if it is of a description
specified below and either
e is an interest of the member, or
e is an interest of:-
the member’s spouse or civil partner
a person with whom the member is living as husband and wife, or
a person with whom the member is living as if they were civil partners,
and the member is aware that the other person has the interest.

However it should be noted that the disclosure of sponsorship is only in relation
to the sponsorship of the member and not in relation to a spouse or civil partner.

In the Table below —

“body in which you have a beneficial interest’” means a firm in which the relevant
person is a partner or a body corporate of which the relevant person is a director,
or in the securities of which the relevant person has a beneficial interest;

“director” includes a member of the committee of management of an industrial
and provident society;

‘land” excludes an easement, servitude, interest or right in or over land which
does not carry with it a right for the relevant person (alone or jointly with another)
to occupy the land or to receive income;

“‘relevant period” means the period of 12 months ending with the day of which M
gives notification of a disclosable pecuniary interest;

‘relevant person” means you (as a member) or your spouse or civil partner; a
person with whom you are living as husband and wife; or a person with whom
you are living as if you were civil partners;

“securities” means shares, debentures, debenture stock, loan stock, bonds, units
of a collective investment scheme within the meaning of the Financial Services
and Markets Act 2000 and other securities of any description, other than money
deposited with a building society.
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DISCLOSABLE PECUNIARY INTERESTS

Subject

Prescribed description

Employment, office, trade,
profession or vocation

Any employment, office, trade, profession or
vocation carried on for profit or gain

Sponsorship

Any payment or provision of any other financial
benefit (other than from the Council) made or
provided within the relevant period in respect of
any expenses incurred by the member in carrying
out duties as a member, or towards the election
expenses of the member. This includes any
payment or financial benefit from a trade union
within the meaning of the Trade Union and
Labour Relations (Consolidation) Act 1992(a).

Contracts

Any contract which is made between the relevant
person (or a body in which the relevant person
has a beneficial interest) and the relevant Council

(a) under which goods or services are to be
provided or works are to be executed; and

(b) which has not been fully discharged.

Land

Any beneficial interest in land which is within the
area of the relevant Council.

Licenses

Any licence (alone or jointly with others) to
occupy land in the area of the Council for a
month or longer

Corporate tenancies

Any tenancy where (to the member’s knowledge)

(a) the landlord is the Council; and

(b) the tenant is a body in which the relevant
person has a beneficial interest

Securities

Any beneficial interest in securities of a body
where—

(a) that body (to the member’s knowledge) has a
place of business or land in the area of the
Council; and

(b) either—

(i) the total nominal value of the securities
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exceeds £25,000 or one hundredth of the total
issued share capital of that body; or

(ii) if the share capital of that body is of more than
one class,

the total nominal value of the shares of any one
class in which the relevant person has a
beneficial interest exceeds one hundredth of the
total issued share capital of that class.
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